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SBVEZ CONTACTS 
www.SBVEZ.com

City of Colton 
Economic Development Department 
650 North La Cadena Drive 
Colton, CA 92324 

Phone: 909.370.5167 • Fax: 909.370.5196 
website: http://www.coltonrda.com 

City of San Bernardino 
Economic Development Agency 
201 North E Street, Suite 301 
San Bernardino, CA 92401 

Phone: 909.663.1044 • Fax: 909.888.9413 
website: http://www.sbrda.org

County of San Bernardino 
Department of Economic Development 
215 North D Street, Suite 201 
San Bernardino, CA 92415

Phone: 909.387.4700 • Fax: 909.387.9855
website: http://www.OpportunityCA.us

Inland Valley Development Agency 
294 South Leland Norton Way, Suite 1 
San Bernardino, CA 92408 

Phone: 909.382.4100 • Fax: 909.382.4106 
website: http://www.sbdairport.com



Free Business Advertising
Free advertising in the form 
of testimonials placed on 
the San Bernardino Valley 
Enterprise Zone (SBVEZ) 
website. Each business 
that takes advantage of the 

State EZ incentives will be offered a testimonial on 
the SBVEZ website for 60 days. 

Free Site Selection Assistance
The County of San Bernardino Department of 
Economic Development (DED) offers free site 
selection assistance.

Free Business Market Analysis
DED offers free business market analysis.

Free State Hiring Tax Credit 
Determination
DED can survey new employees and determine 
individual eligibility for State hiring tax credit 
determination. 

Workshops for Little of No Cost 
• State ETP program

• Assistance in completing the ETP application

• EZ Incentives

• Marketing

• Workers’ compensation

• Labor law

• Hiring employees

• Sexual harassment personnel training

Permit Expediting - Up to $50,000
For projects located within Hillwood’s project area, 
Hillwood offers permit expediting.

Foreign Trade Zone Designation
An opportunity to become part of the existing 
Foreign Trade Zone at little or no cost to the 
developer.  Benefi ts include relief from inverted 
tariffs; duty exemption on re-exports; duty 
elimination on waste, scrap, and yield loss; weekly 
entry savings; duty deferral.

On the Job Training Incentives 
Subject to funding availability, provide a 
reimbursement of up to 50% of the wages paid 
over a set training period for eligible new hires.  
Applicants can be screened and identifi ed as eligible 
for this benefi t at the company’s request.   

Work Opportunity Tax Credit
This tax credit is earned based on number of hour of 
employment with the maximum credit being $2,400 
for each qualifi ed applicant.  DED is able to provide 
the certifi cation of eligibility for this benefi t at no cost 
to the business.

Customized Training Programs
Subject to funding availability DED has the ability 
to partner with businesses to offset or underwrite 
up to 50% of the cost of customized training. In 
partnership with the business and local educational 
institutions, training programs designed to meet 
the specifi c needs of the business can be brought 
into reality.  Utilizing existing state and federal 
funds, tapping into Employment Training Panel 
funding opportunities, pursuing specialized grant 
opportunities and connecting with the wealth of 
programs available through local Community 
Colleges and Universities, these programs speak 
directly to the unique needs of the business.

Welfare to Work Tax Credits
The business may receive up to $8,500 per qualifi ed 
employee.  The credit is applied over 2 years -- 
$3,500 for the fi rst year of employment and $5,000 
for the second year of employment. DED is able to 
provide the certifi cation of eligibility for this benefi t at 
no cost to the business.

Customized Recruitment Plans 
and Services
• Development of a recruitment plan to meet the   
 ramp-up need of the business

• Placement of advertising to attract the required   
 applicant pool

• Utilization of the DED web based Job Match   
 System to develop a pool of applicants

• Business specifi c job/hiring fairs

• Access to the One-Stop Employment Centers 

• Pre-screening of applicants 

• Mass screening of applicants utilizing DED
 locations and staff

• Coordination of recruitment needs with state and
 local agencies such as EDD, Community Colleges,  
 local school and applicable City departments

• Administration of assessment tests used as a   
 regular part of the business’ hiring procedure 

• DED will commit staff time and resources at the  
 level determined necessary to support the start-up  
 and on-going recruitment needs of this business

“Seamless” Development Opportunities 
Provide “seamless” development opportunities 
by having one main contact in each jurisdiction to 
facilitate development.


